COSGROVE PARK BOWLS CLUB INC

ABN: - 84365950167

SELECTORS CODE OF CONDUCT
1. PURPOSE

The purpose for this Code of Conduct is to outline the behaviour and expectations of the
elected Selectors of the Cosgrove Park Bowls Club (CPBC).

2. GUIDELINES

The elected selectors are working on behalf of the CPBC Committee with following guidelines
to be adhered to:

a) All Selectors MUST meet every Monday at Spm at the Club to select Thursday and

Saturday teams.

b) Thursday teams - must be advised to the nominated Committee Executive no later than
6.30pm each Monday.

C) Saturday teams - must be advised to the nominated Committee Executive no later than
6.30pm each Wednesday.

d) Once the teams are selected the selection board must be correctly updated with the
teams. The MM and Duty rink roles must be rotated each week and noted on the Board.

e) Any subsequent changes after initial teams are named must be advised to the
appropriate Match Manager and the selection board must be updated.

f) While the higher Division teams will take priority, there must be communication on
what is the best for the Club and team positions.

g) The committee has the right to give direction and to question the selection process if it
is deemed to not be in the best interests of the Club.

h) Communication is mandatory to players who have earned the right for promotion and

also to players that have been relegated. Players need to receive feedback and encouragement
on how they may regain their position.

1) Selecting the best teams that will work together and give the rinks the best opportunity
to win.
1) Any disputes or transgressions are to be discussed with the Selector Chair (nominated

by the Committee), who will take appropriate action in conjunction with the Committee (if
required).

3. THE CODE OF CONDUCT

Selectors will;

a) comply with and be bound by the CPBC Constitution and policies.

b) observe the Constitution and any determination, resolution or policy which may be
made or passed by the Committee.

c) support, encourage and promote the Purpose and Objectives of the CPBC.

d) not act in a manner unbecoming of a member or prejudicial to the Purpose and
Objectives and/or interests of the CPBC or the game of bowls.
e) follow directions of the CPBC committee and/or those delegated to direct Members.

f) not publicly criticise decisions made by the Club.
g) not undermine the CPBC.
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h) not use any form of media to put views that are contrary to the Purpose and Objectives
of the Club.

1) treat all CPBC members, contractors, volunteers, and representatives with courtesy and
respect.

This Code of Conduct is to be read and followed in conjunction with the CPBC Constitution,
Bowls North Conditions of Play and Policies, Bowls Tasmania Policies and any other codes,
policies and guidelines that are deemed relevant to CPBC.

BREACH OF THE CODE:

The Committee is responsible for enforcing the CPBC Selector’s Code of Conduct. Any
possible breaches of this Code of Conduct will be investigated by the CP Committee who will

take appropriate action. This may involve warnings, sanctions, suspensions or other
disciplinary action.

ACCEPTED BY:

Signed:
Print Name:

Date:
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